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Executive Search on the brink of Brexit 
 
London, UK – It is the issue that nobody in the United Kingdom can avoid right now: the referendum on 
European Union membership that will be held on June 23rd. On this date, British voters could take a 
momentous step and vote to leave a club that most European countries are members of, or wish to join. This is 
the first such referendum in the EU, so it is naturally difficult to make predictions about the outcome, and in 
particular the impact on the executive search sector of what has come to be known as “Brexit”. 
 

Anti-EU sentiment has long been strong in Conservative circles, and 
forms the basis of a political rivalry that suffuses all levels of British 
society. British Prime Minister David Cameron announced the 
referendum in 2015 in an attempt to settle the issue permanently and 
fend off future challenges from Brexit supporters.  
 
While surveys indicate that most voters expect the United Kingdom 
to stay in the EU, the final outcome is too close to call, consistently 
around 50/50 for Brexit/Remain. At the end of April, polls indicated 
that the Brexit campaign was slightly in the lead. 

 
British voters may be split down the middle, but many groups representing business interests such as the 
Confederation of Business Industry (CBI) have expressed concern about the dangers of leaving. The CBI has 
warned that leaving the EU could cost Britain 950,000 jobs and leave the average household GBP 3,700 worse 
off. Moreover, a survey by accountancy firm Grant Thornton showed that almost 90% of CEOs, CFOs, 
managing directors and other executives were against the UK leaving the EU. 
 
One of the most crucial aspects of the debate is the impact on jobs and recruitment. Under EU law, the UK 
cannot prevent any person from another member state coming to live in the country, and conversely, Britons 
enjoy the right to live and work anywhere else in the EU. The uncertainty has led to a jump in UK citizenship 
applications from European citizens who live and work in the UK, and immigration lawyers are warning that a 
Brexit vote could mean that some EU nationals would need to apply for the right to live and work in Britain. 
 
A large number of personnel management specialists in the UK are involved in international recruitment, and 
cross-border assignments are very common, especially for clients that have locations in multiple EU countries.  
 
The recruitment industry has made extensive use of the EU free movement regulations, which have greatly 
broadened the selection of global executives who are available to corporations in the UK. This legislative 
framework has fostered the identification and hiring of talent that fits the culture, values and strategy of UK-
based businesses, and the influx of fresh executive blood has contributed substantially to the strengthening of 
revenue streams. If the UK left the EU, these employment relationships would continue, but there is a risk of 
isolation. In addition, leaving the EU could result in extra unwelcome regulations for corporations.  
 
  

http://news.cbi.org.uk/news/leaving-eu-would-cause-a-serious-shock-to-uk-economy-new-pwc-analysis/
http://www.executive-grapevine.com/board-leadership/article/2016-01-27-grant-thornton-majority-of-uk-business-leaders-opposed-to-brexit
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According to the international law firm CMS, “It appears likely that even if the UK does vote to leave the EU, the 
UK would ultimately retain a strong European influence in order to both protect its trade position internationally, 
and to continue certain protections afforded to employees.” 
 
Investors are traditionally cautious before a referendum, and recruiters are nervous in turn, delaying decision-
making until after the referendum result. Although recruitment specialists are keen to assure their clients that 
they will continue to be able to attract and retain foreign talent with as few red tape issues as possible, analysts 
point out that decisions are being delayed at senior levels of the recruitment industry due to the unclear 
situation, and the market is markedly different from what it was at the same time in the previous year.  
 
Brexit supporters argue that Britain’s economy will be able to handle any challenges and problems that arise. 
They say that an independent Britain would flourish without the constraints of EU regulations, which they see as 
a huge burden. Norway is frequently held up as a solution for the post-Brexit UK: the Nordic state has access to 
the European single market, but is not subject to EU legislation on areas such as agriculture.  
 
The Economist argued that “if Britain were to join the Norwegian club, it would continue to be bound by virtually 
all EU regulations, including the working-time directive and almost everything dreamed up by Brussels in future.” 
Remain supporters also point out that Norway is obliged to pay contributions to the EU, but has no say in how it 
is run. 
 
If Britain does vote to leave the EU, predictions for the future vary. The Brexit camp is confident that the post-
Brexit negotiations would be swift and straightforward. “Remainers” say the process would take much longer, 
given the complexity of EU legislation and the number of countries involved. US President Obama’s recent 
comments that Britain would be at “the back of the queue” in any trade negotiations pleased the Remain camp 
and irritated the Brexit camp in equal measure. On 24 June, one side or the other will prevail. 
   
Pedersen & Partners is one of the fastest-growing, fully integrated Executive Search firms worldwide; it is 100% 
owned by its partners who all work full-time to serve its clients. The firm celebrated its 15th anniversary in 
January 2016, and to mark this occasion, it has created a timeline web page 
https://pedersenandpartners.com/15th-anniversary/company-timeline, featuring key milestones for the firm’s 
development and has released an anniversary video https://www.youtube.com/watch?v=uOy0i_FBkgI. 
 

   
Elissa Wilding is a Client Partner and the Head of the Media & Entertainment Practice at 
Pedersen & Partners. Ms. Wilding brings over 30 years of international expertise in the 
global Digital, Media & Advertising and Television industries. Her extensive experience in 
the advertising and broadcast arena includes over five years as the Chief Executive Officer 
for a digital satellite platform in Africa, and subsequent contributions to the rise of satellite 
television in Asia. Throughout her professional career, Ms. Wilding has built management 
teams in advertising and television; served as a strategic advisor for companies entering 
the advertising market and gained a wealth of experience in media and entertainment 
executive search, successfully completing assignments for such major regional and global 

industry players as WPP, Publicis, Omnicom, Sky UK Limited, Fox Kids, KidsCo, and Nickelodeon. 
 

 
Pedersen & Partners is a leading international Executive Search firm. We operate 56 wholly owned offices in 52 countries 
across Europe, the Middle East, Africa, Asia & the Americas. Our values Trust, Relationship and Professionalism apply to 
our interaction with clients as well as executives. More information about Pedersen & Partners is available at 
www.pedersenandpartners.com 
 
If you would like to conduct an interview with a representative of Pedersen & Partners, or have other media-related requests, 
please contact: Diana Danu, Marketing and Communications Manager at: diana.danu@pedersenandpartners.com  
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